Women in Economics Workshop
This workshop has three main goals. First, we aim to improve our understanding of the
current state of research on the role of and obstacles faced by women in the economics
profession. This is useful because it prepares us for our career ahead and enables us to
become aware of existing biases or potential discrimination we or someone in our work
environment might face. This awareness in combination with our improved academic
knowledge on the topic will enable us to develop a sensible and balanced opinion on gender
policies. Second, we aim to build a network of female economists in the region in order to
mitigate the lack of female role models in the profession. Third, we aim to create a space
where everyone can feel comfortable to speak up and ask questions in order to develop a
culture of openness and mutual support that will hopefully serve as a base for more
confidence in speaking up in professional environments.
Steering Committee: Alice Antunes (UniL), Federica Braccioli (UniGe), Laura Nowzohour
(IHEID), Ling Zhou (EPFL)
Dates:
New semester! Drinks by the Lake:
Monday, September 14, 2020, 18:00-20:00 (Perle du Lac)
Intersectionality, race, and gender:
Monday, October 5, 2020, 14:00 - 18:00
Covid-19 and gender:
Monday, November 16, 2020, 14:00 - 18:00
Sexual harassment, consent and positive female sexuality:
Monday, December 7, 2020, 14:00 - 18:00
Format: This workshop is aimed at PhD students of all genders and Postdocs in economics
departments at IHEID, UniGe, UniL or EPFL who are interested in gaining knowledge about
the current state of research on the role of and obstacles faced by women in the economics
profession. Each meeting has an overarching topic and each participant is expected to either
present or discuss a paper chosen from the syllabus or suggested by themselves. The
sessions will be moderated by one of us with support from Beatrice Weder Di Mauro or
another faculty member from IHEID, UniGe, UniL or EPFL. We wish to have a lively debate so
we encourage you to read at least the abstract, introduction and conclusion of the papers
that will be presented. We will discuss around 4 papers per meeting and spend the last hour
socializing over apéro where a faculty member or invited speaker might share some of their
experiences and take questions.
Presentations: Presentations last for about 10 mins and the idea here is to really get
the point of the paper across without getting lost in the details. What are the

conclusions, how are the conclusions reached and what are their limitations? The
methodology should be discussed but only to the extent necessary to understand
the paper. Each paper will be presented by one person.
Discussions: Discussions are very brief and last for about 5 minutes during which the
discussant raises some criticism or points out controversial or particularly interesting
aspects of the paper.
Roundtable: Roundtables last for around 15 minutes and are usually moderated by
one of us. We will have a general discussion on a topic related to the research
previously presented, brainstorm together and share experiences.
Apero: We will have an Apéro during the last hour of every session for socializing
and/or for getting insights from faculty or invited speakers about their personal and
professional experiences in economics.
How to apply: Fill out this doodle with your full name by September 14 indicating which
topic discussions you intend to participate in and send us a few lines on why you would like
to participate and what you expect or hope to get out of this workshop to
womeninecon.geneva@gmail.com. If you would like to join at a later stage, drop us an
email. You can sign up for one or as many sessions as you would like. Feel free to also
suggest more papers!
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