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Abstract

We study gender preferences in hiring within three male-dominated sectors in

Uganda. We document that women are perceived to excel in trustworthiness —

a valued but hard-to-find trait — and an unmet demand for female workers. We

design an intervention to match vocationally trained women with firms, building

on these key facts. We randomize gender profiles to measure gender di!erences

in hiring preferences and we randomize the provision of monitoring support. We

find that both the demand for hiring women and the gender hiring gap vary based

on workplace diversity preferences. At the top quintile, employers prefer women

over equally qualified men. However, reducing monitoring costs widens the gender

hiring gap, particularly among employers with high diversity preferences, indicating

hidden gender discrimination rooted in trust perceptions. Monitoring the firm does

not impact the gender gap in hiring. Our study implies that gender gaps might be

more extensive than previously estimated and that reducing asymmetric information

may have unintended consequences for persistent gender segregation in the labor

market in poor countries.
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